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Changes to the Cal OSHA COVID-19 Emergency Temporary Standards (ETS) Regulations – and 
quarantine/isolation periods 

Here’s a link to the City’s Covid-19 Prevention Plan (it will be updated shortly): 
https://www.burlingameintranet.org/Human%20Resources/COVID-19/Burlingame%20COVID-
19%20Prevention%20Program%2006.17.2021.pdf 

On December 16, 2021, the California Occupational Safety and Health Standards Board voted to re-
adopt the Cal/OSHA Emergency Temporary Standards (“ETS”) on COVID-19 infection prevention, which 
takes effect on January 14, 2022.  

Since December 16, the California department of Public Health (CDPH) has updated their guidance on 
quarantine periods. Cal/OSHA has clarified that we are required to follow CDPH guidelines, and as the 
CDPH changes, we will follow the changes they make automatically. 

Key Cal/OSHA ETS Changes 

1. COVID-19 Testing Following Exposure. 

• Existing Rule: An employer must make COVID-19 testing available at no cost, during paid time, 
to all employees who had a close contact and provide them with information on benefits, unless 
the employee was fully vaccinated, or in other limited circumstances. 

• New Rule: An employer must make COVID-19 testing available to all employees who had a close 
contact, regardless of vaccination status, with limited exceptions. (Section 3205(c)(3)(B)(5).) 

2. Exceptions to Excluding Close Contacts Requires Face Covering and Physical Distancing. 

• Existing Rule: Employers must exclude persons who had a close contact with a COVID-19 case 
unless (1) the individual was fully vaccinated before the close contact and is asymptomatic, and 
(2) the individual recovered from COVID-19 in the past 90 days and has remained symptom free. 

• New Rule: The same exclusion rules apply, but for the excepted employees to return, they must 
wear a face covering and maintain 6 feet of distance from others for 14 days. The employer also 
must provide information about applicable COVID-19 precautions (eg. Social distancing, wearing 
a mask, washing hands, etc). (Section 3205(c)(9).) 

3. CDPH Return to Work Criteria. 

Table 1: Exclusion Requirements for Employees Who Test Positive for COVID-19 (Isolation) 
Requirements apply to all employees, regardless of vaccination status, previous infection, or lack of 
symptoms. 

• Employees who test positive for COVID-19 must be excluded from the workplace for at least 5 
days. 

• Isolation can end and employees may return to the workplace after day 5 if symptoms are not 
present or are resolving, and a diagnostic specimen* collected on day 5 or later tests negative. 

• If an employee is unable or chooses not to testi and their symptoms are not present or are 
resolving, isolation can end and the employee may return to the workplace after day 10. 

• If an employee has a feverii, isolation must continue and the employee may not return to work 
until the fever resolvesiii. 

https://www.burlingameintranet.org/Human%20Resources/COVID-19/Burlingame%20COVID-19%20Prevention%20Program%2006.17.2021.pdf
https://www.burlingameintranet.org/Human%20Resources/COVID-19/Burlingame%20COVID-19%20Prevention%20Program%2006.17.2021.pdf
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• If an employee’s symptoms other than fever are not resolving, they may not return to work until 
their symptoms are resolving or until after day 10 from the positive test. 

• Employees must wear face coverings around others for a total of 10 days after the positive test, 
especially in indoor settings. Please refer to the section in this FAQ on face coverings for 
additional face covering requirements. 

* Antigen test preferred. 
 

Table 2: Employees Who Are Exposed to Someone with COVID-19 (Quarantine) 
Requirements apply to employees who are: 

o Unvaccinated; OR 
o Vaccinated and booster-eligible+ but have not yet received their booster dose.++ 

+ Refer to CDC COVID-19 Booster Shots to determine who is booster eligible (2 months after 
Johnson & Johnson single-dose and 6 months after Pfizer and Moderna 2-dose vaccines) 
++Employers are not required to exclude asymptomatic employees in this category if: 

o A negative diagnostic test* is obtained within 3-5 days after last exposure to a case; 
o Employee wears a face covering around others for a total of 10 days (please refer to the 

section in this FAQ on face coverings for additional face covering requirements); and 
o Employee continues to have no symptoms. 

• Employees must be excluded from the workplace for at least 5 days after their last close contact 
with a person who has COVID-19. 

• Exposed employees must test on day 5. 
• Quarantine can end and exposed employees may return to the workplace after day 5 if 

symptoms are not present and a diagnostic specimen* collected on day 5 or later tests negative. 
• If an employee is unable or chooses not to testi and does not have symptoms, quarantine can 

end and the employee may return to the workplace after day 10. 
• Employees must wear face coverings around others for a total of 10 days after exposure, 

especially in indoor settings. Please refer to the section in this FAQ on face coverings for 
additional face covering requirements. 

• If an exposed employee tests positive for COVID-19, they must follow the isolation requirements 
above in Table 1. 

• If an exposed employee develops symptoms, they must be excluded pending the results of a 
test. 

• Employees are strongly encouraged to get vaccinated or boosted. 

* Antigen test preferred. 

Table 3: Employees Who Are Exposed to Someone with COVID-19 (No Quarantine Required) 
Requirements apply to employees who are: 

o Boosted; OR 
o Vaccinated, but not yet booster-eligible+. 

+ Refer to CDC COVID-19 Booster Shots to determine who is booster eligible (2 months after 
Johnson & Johnson single-dose and 6 months after Pfizer and Moderna 2-dose vaccines) 

Employees do not need to quarantine if they: 

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/booster-shot.html?s_cid=11706:cdc%20covid%20booster:sem.ga:p:RG:GM:gen:PTN:FY22
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#controls
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/booster-shot.html?s_cid=11706:cdc%20covid%20booster:sem.ga:p:RG:GM:gen:PTN:FY22
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• Test on day 5 with a negative result. 
• Wear face coverings around others for 10 days after exposure, especially in indoor settings. 

Please refer to the section in this FAQ on face coverings for additional face covering 
requirements. 

• If employees test positive, they must follow isolation recommendations above. 
• If employees develop symptoms, they must be excluded pending the results of a test. 

In addition to the above, pursuant to section 3205(c)(10)(E), when an order to isolate, quarantine, or 
exclude an employee is issued by a local or state health official, the employee shall not return to work 
until the period of isolation or quarantine is completed or the order is lifted even if the order exceeds 
the specified exclusion requirements in the ETS or CDPH recommendation. 

Q: What if tests cannot be obtained following a close contact? 
A: If employees covered by Table 2 cannot be tested as required, quarantine must continue for at least 
10 days as explained in the table. If employees covered by Table 3 cannot be tested on day 5, employers 
should follow the ETS. For vaccinated close contacts, as of January 14, 2022, that means wearing a face 
covering and maintaining six feet of distance for 14 days following the close contact. 

 i Employers may require employees submit to viral testing for COVID-19. Please refer to the FAQ from 
DFEH for further information. 
ii A fever is a measured body temperature of 100.4 degrees Fahrenheit or higher. 
iii A fever resolves when 24 hours have passed with no fever, without the use of fever-reducing 
medications. 
 
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#iso 
 
4. Critical Staffing Shortages. 

• Existing Rule: Employers are provided an exception from the return to work requirements 
during critical staff shortages for health care workers, emergency response workers, and social 
service workers, when there are not enough staff to provide safe patient care, which may be 
implemented after 7 days if they test negative at least 5 days after exposure. (Section 
3205(c)(10)(D)(3).) 

• New Rule: The amended ETS removes this exception for critical staff shortages. 

5. Outbreak Testing. 

• Existing Rule: When a COVID-19 outbreak occurs, an employer is not required to make testing 
available to fully vaccinated employees before the outbreak period and who do not have COVID-
19 symptoms. 

• New Rule: This exception was removed. (Section 3205.1(b).) 

6. Amended Definitions. 

• “COVID-19 test”: The amended rule provides that a COVID-19 test may not be both self-
administered and self-read unless observed by the employer or an authorized telehealth 
proctor. 

• Amended definitions for “Face coverings,” “Fully vaccinated,” and “Worksite”. 

https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#rn-i
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/DFEH-Employment-Information-on-COVID-19-FAQ_ENG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/DFEH-Employment-Information-on-COVID-19-FAQ_ENG.pdf
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#rn-ii
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#rn-iii
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#iso
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FAQs: 

• Cal/OSHA FAQs (continually being updated) 
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html  

 

https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html

